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Female employment in the period 2008-2015 in the EU 28 is analyzed in this paper by using a sectoral perspective. Sectoral 
behavior of female employment is compared by using an input-output and the structural decomposition analysis. Factors 
affecting employment change such as technological change, intermediate consumptions, productivity or final demand are 
analyzed. The distribution of employment regarding gender is investigated in order to understand the consequences of recession 
in female and male employment. Female employment which is found to be related to service sectors increased from 2008 to 
2017. The effect of final demand change over the period had a positive effect on female employment creating new job 
opportunities. This happened despite the negative effect that the increase in productivity had for female employment. 
Structural decomposition, female employment, EU28, recession, model of demand.
